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$0.10. After determining the bene-
ficiary’s share (the amount after reduc-
tion for other benefits) the amount is 
rounded to the next lowest multiple of 
$1.00, if it is not already a multiple of 
$1.00. 

(c) Effective date of rate change. The 
overall minimum rate changes de-
scribed in paragraphs (a) and (b) of this 
section are effective the month in 
which the number of auxiliary bene-
ficiaries changes. 

§ 229.50 Age reduction in employee or 
spouse benefit. 

(a) When age reduction applies. The 
employee overall minimum benefit is 
reduced for each month the employee 
is under retirement age on the date the 
employee becomes eligible for an in-
crease under the overall minimum, as 
shown in § 229.22 of this part, unless the 
employee has a period of disability and 
§ 229.52 of this part does not apply, in 
which case no age reduction is applied. 
The spouse overall minimum benefit is 
reduced for each month a spouse, who 
is not a spouse with the employee’s 
child under 16 years old or disabled be-
fore attaining age 22 in his or her care, 
is under retirement age on the date the 
spouse is eligible for an increase under 
the overall minimum (see § 229.21 of 
this part). If a spouse’s overall min-
imum benefit is reduced for age and he 
or she later begins caring for an eligi-
ble child, no age reduction will apply 
for the months the child is in his or her 
care. 

(b) Employee age reduction. The Over-
all Minimum PIA plus any delayed re-
tirement credits is reduced by 1⁄180 for 
each month the employee is under re-
tirement age on the date the employee 
becomes eligible for the overall min-
imum. When the PIA amount is in-
creased, the amount of the increase is 
reduced by 1⁄180 for the same number of 
months used to determine the initial 
age reduction. 

(c) Spouse age reduction. The amount 
of the spouse overall minimum benefit, 
after any adjustment for the family 
maximum, is reduced by 1⁄144 for each 
month the spouse is under retirement 
age on the date when he or she becomes 
eligible under the overall minimum. 
When the spouse benefit increases, the 
amount of the increase is reduced by 

1⁄144 for the same number of months 
used to compute the initial age reduc-
tion. 

(d) Age reduction after 1999. Beginning 
in the year 2000 the amount of age re-
duction shall be as specified in para-
graphs (b) and (c) of this section for the 
first 36 months of the reduction period, 
as defined in paragraph (e) of this sec-
tion, and 1⁄240 for any additional months 
included in such period. 

(e) Reduction period defined. The re-
duction period is the number of months 
beginning with the first month for 
which the O/M is payable and ending 
with the month before the month the 
beneficiary attains retirement age. 

§ 229.51 Adjustment of age reduction. 

(a) General. If an age reduced em-
ployee or spouse overall minimum ben-
efit is not paid for certain months be-
fore the employee or spouse attains re-
tirement age, or the employee becomes 
entitled to a DIB O/M, the age reduc-
tion may be adjusted to drop the 
months for which no payment was 
made or the overall minimum rate was 
not reduced for age. 

(b) Employee adjusted age reduction. 
The following months are deducted 
from the months used to determine the 
age reduction in the Overall Minimum 
PIA amount, effective the month in 
which the employee attains retirement 
age or becomes entitled to a DIB O/M: 

(1) Months in which the increase 
under the overall minimum is com-
pletely or partially deducted because of 
the employee’s excess earnings; and 

(2) Months in which the employee is 
entitled to a DIB O/M as well as a re-
duced O/M. 

(c) Spouse adjusted age reduction. The 
following months are deducted from 
the months used to determine the age 
reduction in the spouse overall min-
imum benefit, effective the month in 
which the spouse attains retirement 
age: 

(1) Months in which the spouse O/M 
benefit is completely or partially de-
ducted because of the employee’s or 
spouse’s excess earnings: 

(2) Months after entitlement to a 
spouse O/M benefit ends for any reason; 

(3) Months in which a spouse has in 
her care the employee’s child who is 
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under 16 years old or disabled before 
age 22; 

(4) Months in which a DIB O/M ben-
efit is not payable because the em-
ployee refused rehabilitation service 
(see § 229.81 of this part). 

§ 229.52 Age reduction when a reduced 
age O/M is effective before DIB O/M. 

If an employee received a reduced age 
O/M before the effective date of a DIB 
O/M, the PIA amount for the DIB O/M 
is reduced as if the employee had at-
tained retirement age on the effective 
date of the DIB O/M. 

§ 229.53 Reduction for social security 
benefits on employee’s wage record. 

The total annuity rate under the 
overall minimum is reduced, but not 
below zero, by the total amount of the 
social security benefits being paid to 
all family members on the employee’s 
wage record. 

§ 229.54 Reduction for social security 
benefit paid to employee on another 
person’s earnings record. 

The employee PIA amount under the 
overall minimum, after any age reduc-
tion, is reduced, but not below zero, by 
the amount of any social security ben-
efit being paid to the employee on an-
other person’s earnings record. 

§ 229.55 Reduction for spouse social se-
curity benefit. 

A spouse benefit under the overall 
minimum, after any adjustment for the 
family maximum and for age, is re-
duced, but not below zero, by the 
amount of any social security benefit 
being paid to the spouse on other than 
the employee’s earnings record. If the 
social security benefit is equal to or 
higher than the spouse overall min-
imum benefit and the family maximum 
applies, the overall minimum rate is 
recomputed so that the spouse is not 
included, if it would result in a higher 
overall minimum rate. 

§ 229.56 Reduction for child’s social se-
curity benefit. 

A child’s benefit under the overall 
minimum, after any adjustment for the 
family maximum, is reduced, but not 
below zero, by the amount of any social 
security benefit being paid to the child 

on other than the employee’s earnings 
record. If the social security benefit is 
equal to or higher than the child’s 
overall minimum benefit and the fam-
ily maximum applies, the overall min-
imum rate is recomputed so that the 
child is not included, if it would result 
in a higher overall minimum rate. 

§ 229.57 Reduction in spouse overall 
minimum benefit for employee an-
nuity. 

If an annuitant is entitled to both an 
employee annuity on his or her own 
earnings record and a spouse annuity 
on a different earnings record, the 
total overall minimum rates on both 
earnings records must be higher than 
the total railroad formula rates for the 
overall minimum to apply. The spouse 
overall minimum benefit amount, after 
adjustment for the family maximum 
and for age, is reduced by the em-
ployee-only overall minimum rate on 
the spouse’s own earnings record (the 
employee benefit adjusted for age and 
social security benefits) plus the 
amount of any social security benefit 
payable to the spouse on other than 
the empoyee’s earnings record. 

§ 229.58 Rounding of overall minimum 
amounts. 

The overall minimum amount for 
each beneficiary which is not a mul-
tiple of $0.10 is rounded to the next 
lower multiple of $0.10. After reducing 
each beneficiary’s share for other bene-
fits, if the result is not a multiple of 
$1.00 it is rounded to the next lower 
multiple of $1.00. 

Subpart G—Reduction for Work-
er’s Compensation or Dis-
ability Benefits Under a Fed-
eral, State, or Local Law or 
Plan 

§ 229.65 Initial reduction. 
(a) When reduction is effective. A ben-

efit computed under the overall min-
imum based on disability (DIB O/M) is 
reduced (not below zero) for any month 
the employee is under retirement age 
and is entitled to worker’s compensa-
tion or disability benefits under a Fed-
eral, State, or local law or plan (public 
disability benefit). The reduction is ef-
fective with the month the employee is 
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